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agement Relations. j A new self-study course, 


oman Scientist Wins 


Term appointments are used 
when agencies need additional 
staff for projects which last from 
1 to 4 years. Under the new in- 
structions, agencies no longer 
need Commission approval before 
establishing such short term posi- 
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\$2,500 Retiree A ward j 

A woman was awarded $2,500 j 
*as the first Federal Retiree of the \ 
?Year, the National Association of ; 
Retired Federal Employees 1 
r (NARFE) announced. 

Mrs. Irene K. Fischer, Ph.D., 
an internationally recognized j: 
geodesist, who retired from the : 
Defense Mapping Agency last 
year, was chosen from among 
nearly 30 nominees from Federal 
agencies 

Mrs, Fischer was chosen for re- 
search on On 1 size and sliape ot 
the earth that resulted m more 
accurate mapping of the earth and : 
contributed importantly to na- 
tional defense, the space pro- j 
gram, and advancement of scien- j 
tific knowledge. 

She developed the “world f 
geodetic datum” used by the Na- j 
tional Aeronautics and Space Ad- I 
ministration in the Mercury, 
Gemini, and Apollo projects. 

Mrs. Fischer has written more 
than 100 scientific papers and ' 
several books. A resident of 
Takoma Park, Md., she is married 
to Eric Fischer, Ph.D., a geo- 
! grapher. 
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2. Inclusion of the existing 
Labor Management Relations 
program, based upon Executive 
order, in statute. 

3. Establishment through col- 
lective bargaining of grievance 
and arbitration procedures to 
cover most statutory appeals for 
employees in exclusive bargaining 
units. 

The Administration had pre- 
viously informed the cognizant 
committees of Congress ' 
legislation to thi’c 
transmit** 


“Applied Supervision,” was re- 
cently added to the Civil Service 
Commission’s National Independ- 
ent Study Center (NISC) cur- 
riculum. 

The 40-hour course is designed 
for new government supervisors, 
and fulfills supervisory training 
requirements (contained in 171 
eral Personnel Mm 
410, Apnf>- ’* 
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Handicapped Award 

The Civil Service Commission 
has reminded all agencies that 
nomination for the Outstanding 
Handicapped Federal Emplyee of 
the Year Award for 1978 should 
be submitted to the Commission 
no later than June 30. The annual 
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Correction 

An extra paycheck for 1978 was 
mistakenly claimed in the March 
“Federal News Clip Sheet.” 
Please don’t bank on it. Nor will 
there be 27 pay periods, as re- 
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inch help participants 
measure their own progress. The 
course also has three examina- 
tions, scored by the NISC, and 
results are returned to the stu- 
dent. A 40-hour certificate is 
awarded to each student success- 
fully completing this course. 

The cost is $90 per enrollee. 
Nominating officials can obtain 
more information by calling the 
NISC staff on commercial (303) 
234-2224 or FTS 234-2224. Nomi- 
nations from Federal, State, and 
local agencies for “Applied 
Supervision” should be sent to: 
Director 

National Independent Study 
Center 

[0 j)01 Service Commis- 
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Thomas I Vim 1 1 unite, 1 Mi. D. , 
Department of Defense, Washing- 
ton, D.C., “for his outstanding- 
leadership in assisting individuals 
and communities to oveicome 
serious economic impacts result- 
ing from defense program 
changes.” 

James Harlan Taylor, Central 
Intelligence Agency, Washington, 
D.C., “for his outstanding contri- 
butions to the management of the 
Central Intelligence Agency and 
is significant role in the planning 
id reorganization of the intelli- 
nce community.” 
n the scientific and technical 
sion were: * 

lomas L. Boggs, Navy, V .nia 
\ Calif., “for his outstanding 
vement as an internationally 
nized research scientist in 
Id of solid and liquid prnpel- 
nhusion.” 

\ )uff G. Gillespie. Agency 
\ 'rnatiimui I Vveiopment . 


the cost 
of delivering family 
nd health services tw 
U’ in developing com; 

James B. Pollack, Ph.D., Na- 
tional Aeronautics and Space Ad- 
ministration, Moffet Field, Calif., 
“for his outstanding research of 
the planets and applying s 
knowledge to problems concern- 
ing the earth by studying the 
long-term effects of atmospheric 
changes.” 

Ivy F. Hooks, National 
Aeronautics and Space Adminis- 
tration, Johnson Space Center, 
Houston, “for her outstanding- 
contributions to the success of the 
Appollo program and for her crea- 
tive engineering and leadership 
abilities in the design and de- 
velopment of the space shuttle 
program.” 

Sherwood B. Idso, Ph.D., De- 
partment of Agriculture, Tempe, 
Ariz., “for his innovative research 
into fundamental aspects of 
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MEMORANDUM FOR: Acting Deputy Director for Administration 

FROM: F. W. M. Janney 

Director of Personnel 

SUBJECT: Federal Retiree of the Year 


1. Action Requested : That you determine if the Agency will 
submit a nomination for the Federal Retiree of the Year Award. 

2. Background : In a recent bulletin, the Civil Service Commission 
announced it is cooperating with the National Association of Retired Federal 
Employees (NARFE) to establish a program to designate, annually. The Federal 
Retiree of the Year. The retiree to be selected will receive from NARFE a 
plaque and a check for $2,500.00, and will be honored at a reception 
sponsored by that organization. The first awarding of these honors to a 
selected retiree will be at a date, yet to be announced, in the spring of 
1978. All Federal departments and agencies are invited to submit nominations 
to NARFE by 28 February 1978. 

Nominees must be Federal employees who retired in calendar year 
1977 and must be persons who have demonstrated unusual competence, achieve- 
ment and dedication during their Federal careers. Nominations must be 
accompanied by biographic information, description of length of service, 
and a statement describing achievements on which a nomination is based. 


iTATINTL 


STATINTL 


3. Staff Position : We believe that the Director would want the 

Age ncy to parti cipate in this program, and we suggest that 
and would be worthy of serious consideration. 

STATINTL 

4. Reco mmenda tion: Tha t you determine if the Agency wishes to 

nominate to NARFE as our candidate for the Federal 

Retiree of Year. (Luf&t sA HifyC - 


STATINTL 
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APPROVED: 


STATINTL 


DISAPPROVED 


DATE: ' 
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